Apprentlces achieve top results ;

OVER the last five years
Snibor, the building
specialist, has based its
business strategy on
investing in local young
people through the trade
apprenticeship scheme.
Snibor currently employs 12
apprentices out of a total
workforce of 50 staff. The
trade foremen who form the
back bone of Snibor’s
success are instrumental in
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' recruiting the right
individuals. This year Snibor
has seen Martin Tully and
Phil Ridgway achieve
NVQ3 in carpentry and
Robert Dawe and Alex
]ltld\e}régeld clom lete their
in plumbing. During

their three year
apprenticeships they have
consistently achieved top
grades and reports from
their tutors. Robins added:
“Snibor is proud to be
associated with young
people who have great
attitudes and real talent.”



